ADROIT CONSTRUCTION CO., INC.
185 MISTLETOE RCGAD
PO BOX 609
ASHLAND, OREGON 97520
541 482-4098
541 482-4218 (fax)

Today's Date:

Name: Social Security #:

Home Phone: Work Phone:

Cumrent Address:

Prior Addréss:

This application form is intended for use in evaluating your qualifications fer employment. This is not

an employment coniract. Employment with Adroit Construction is at-will, meaning employee can be
ferminated at any time. Please answer all questions completely and accurately. False or misteading
staternents during the interview and on this form will terminate the application process or, if discovered
after employment, can terminate employment. All qualified applicants will receive consideration without
discrimination because of sex, marital status, race, age, creed, national origin or disabiiilies. A felony
canviction will not necessarily bar an applicant {rom employment. TESTING FOR THE PRESENCE OF

DRUGS & ALCOHOL IN YOUR BODY WILL BE REQUIRED PRIOR TG EMPLOYMENT.

For which position are you applying?

What date can you slart?

High School City/State Graduate?
College - City/State Graduate? _
Other City/State Graduate?

Have you used any names or Social Security Numbers other than those on this page. If so,

please list:

Have you been convicied of a felony? If s0, please provide date, city/state and

disposition
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I

WORK EXPERIENCE: Please Jist your work experience beginning with your mast

recent job held. If you were self-emplaved, give firm name.

Phone Number:

Company Name:

Address:

Employed from to Posifion

Duties: Supervisor's Name:
May we cénlact‘?

Salary § per

Reason for leaving:

Phane Number:

Company Name:

Address:

Employed from to Position

Duties: Superviser's Name:
Salary § per May we contact?

Reason for leaving:

Phone Number:

Company Name:

Address:

Employed from 10 Position

Dutjes: Supervisor's Name:
Salary § per May we contact?

Reason for leaving:
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Phone Number:

Company Name:

Address:

Employed from to Position

Duties: Supervisor's Name:
Salary $ per May we contact?

Reason for leaving:

Have you previously worked for Adroit Construction? If yes, last date worked:

I certify that I have read and understand the applicant note on page one of this form and that the answers
given by me to the foregoing questions and the statements made by me are complete and true to the best
of my knowledge and belief. T anthorize Adroit Construction Co., Inc. to verify any of this information.

I authorize all persons, schouls, previous employers and law enforcement anthorities to release any
information concerning my background and hereby release any said person, schools, previous employers
and law enforcement authorities from any liability for any damage whatsoever for issuing this
information. I understand that Adroit Construction Co., Inc. is an at-will employer and that employment
may be terminated at any time for any reason. This supercedes anything in the past. Any changes must

be in writing and signed by Robert Mayers or Steve Lawrence.

Signature Date:
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ADROIT CONSTRUCTICN CO., INC.

NOTICE TO ALL EMPLOYEES AND APPLICANTS

- Adreit Construction Co. is @ government contractor subject to Section 503 of the

Rehabilitation Act of 1973 and 38 USC 2012 of the Vielnam Era Veterans

Readjustment Assistance Act of 1974, which require government conlraciors io take

affirmative aclion to employ and advance in employment gualified disabled
individuals, disabled veterans and velerans of the Vietnam Era.

If you are disabled, a disabled veteran or a Vietnam Era veteran covered under
these Acts and would like to be considered under the Affirmative Action Program,
please tell us. This information is voluntary and information cbtained concerning

individuals shall be kept confidentiial, except:

1. Supervisors and managers may be informed regarding the
work of disabled individuals or disabled veterans and necessary

accommodations;
2. First aid and safety perscnnel may be infermed when and if the

condition might require emergency treatment,
3. Government officials investigaling compliance with ithe acis shali

. be informed.
Further, refusal to provide it will not subject the applicant or employee {o any
adverse treatment and it will be used only in accordance with the Ast and the
regulations.
Upon request, the full Affirmative Action Programs for Disabled Individuals and

Disabled Veterans and Veterans of the Vietnam Ere are avallable for inspection.
Please contact the Personnel Director Tuesday through Friday between 9:00 A M.

and 12:00 Noon.




ADROIT CONSTRUCTION CO., INC.

OUR COMMITMENT TO
EQUAL EMPLOYMENT OPPORTUNITY

Adroit Construction Co. is committed o providing equal employment cpportunities
{c all persons regardless of race, color, religion, ancestry, sex, national origin,
marital status, physical and mental disabilities, on-the-job injuries, age, veterans
siatus, expunged juvenile record or any other status protecied under applicable
federal, state, or local law, unless it is a bona fide occupationa! requirement
reasonably necessary to the operation of our business. Discrimination or
harassment based upon any of these factors is inconsistent with our phitosophy and

will not be tolerated.

If you feel you have been discriminated against, or if you witness or suspect any
violation of this policy, report the matter immediately to your supervisor. If you feel
that you are being discriminated against by your supervisor or do not feel
comfortable discussing the matter with him/her, you should report the incident
directly to the Company Personnel! Office without fear of retaliaticn. Immediate,

appropriate action will be taken.

The company will make reasonable accommeodations that do not cause undue
hardship to assist a qualified individual with a disability to perform the essential job
functions. If you believe thal a disability is affecting your ability o perform the
essential functions of your job, please contact the Company Personnel office.

All employees, supervisors and managers are required o support both the letter
and spirit of this policy. For further information, or to report problems or
complaints relating to discrimination, contact Lindz Peil in the office, 541 482-4088.

Steve Lawrence — Owner/President 11/15/99

Robert Mayers -Owner/Vice-President 11/19/98



ADROIT CONSTRUCTION CO., INC.
DAVIS-BACON RETIREMENT PLAN

March 21, 2000

All Adroit employees who work on prevailing wage jobs become participants

in our Davis-Bacon Retirement Plan. If you do not want to participate in this plan,
you will not be eligible to work on prevailing wage projects and may not be
eligible to work for Adroit Construction.



